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                                                                   ABSTRACT


The contemporary business landscape is characterized by rapid technological advancements and evolving organizational needs, particularly in the domain of human resource management. In response to these challenges, organizations across industries are increasingly adopting Human Resource Information Systems (HRIS) to streamline their HR processes, enhance efficiency, and improve decision-making.
This study delves into the implementation and impact of HRIS within the context of Reliance Communication Noida, a leading telecommunications company, with the aim of understanding its implications for HR management and organizational performance.


                                                                    INTRODUCTION

In the contemporary corporate landscape, the effective management of human resources is crucial for organizational success and sustainability. With the advent of advanced technology, Human Resource Information Systems (HRIS) have emerged as indispensable tools for streamlining HR processes, improving efficiency, and facilitating data-driven decision-making. This study investigates the implementation and impact of HRIS within the context of Reliance Communication Noida, a prominent player in the telecommunications industry. By focusing on HRIS in a specific organizational setting, this research aims to deepen our understanding of how HR technology can be leveraged to enhance HR management practices and contribute to overall organizational performance.

HRIS encompasses a range of software applications and systems designed to automate and integrate various HR functions, including recruitment, employee onboarding, performance management, training, and payroll administration. By centralizing HR data and processes, HRIS enables organizations to streamline workflows, improve data accuracy, and enhance communication and collaboration among HR professionals and employees. Moreover, HRIS provides valuable insights through data analytics, empowering organizations to make informed decisions about talent acquisition, development, and retention strategies.

                                                                      METHODOLOGY 

The second chapter discusses about the methodologies used in the project for identifying the role of human resource management in a corporate matrix system. 
 
SAMPLING: 
Random sample of 5 questions as a questionnaire distributed to 10 persons, associated with some known organizations Reliance Trends. 
  
RESEARCH METHODOLOGY: 
[bookmark: _GoBack]The objectives and research questions heavily influence the methodological selection. To accomplish the goal of the dissertation and obtain valid and trustworthy results, its crucial to use an appropriate technique. Exploratory research with a combination of analytical techniques is used to conduct the study. 
 
 
RESEARCH APPROACH: 
In the dissertation, an analytical technique is utilized. First, the research design could be qualitative, quantitative, or a combination of both, depending on the research question and objectives. Second, the approach should be to the HR professionals as well as the employees regarding the attachment of Human Resource Management, like how the HRM helps the corporate world in processing and progressing. 
 
DATA COLLECTION: 
The collection for data includes, the data from online blogs and articles, questionnaire, and talking to some employees of some organizations. 

Primary data: 
A detailed self-administered questionnaire was used. 

 
TYPE OF QUESTIONNAIRE: 
The questionnaire has a structured and closed-end questions in it. 
 
STRUCTURED AND CLOSED-END QUESTIONAIRE: 
For this project, a structured questionnaire is employed, and each question includes a list of possible answers along with instructions on how to respond. There are variance in the questions as well as in the options. There are different forms of structured questions used are: 
Scales & Multiple choice. Since, the respondents are aware of the survey’s aims and purpose, the questionnaire utilized here is transparent.





